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Macclesfield College 

Strategic Report 

NATURE, OBJECTIVES AND STRATEGIES: 

The govemlng body present their annual report together with the audited financial statements for the 
year ended 31 July 2020 

Legal Status 

The Corporation was established under the Further and Higher Education Act 1992 for the purpose of 
conducting Macclesfield College The College IS an exempt chanty for the purposes of Part 3 of the 
Chanties Act 2011 

The Corporation was Incorporated as Macclesfield College of Further Educabon On 1 September 
1994 the Secretary of State granted consent to the Corporation to change the College's name to 
Macclesfield College The Corporation believes that the name represents the broader acnvrtìes of the 
College 

Mission 

Followmg the appomtment of the Principal in August 2015 the mission statement was changed to 

Empowerment through Learning' 

Public Benefit 

Macclesfield College is an exempt chanty under the Part 3 of the Charities Act 2011 and following the 
Machinery of Govemment changes in July 2016 is regulated by the Secretary of State for Education 
The members of the Governmg Body who are trustees of the chanty are disclosed on pages 16 and 
17 

In setting and reviewmq the College s strateqic objectives the Goveming Body has had due regard for 
the Chanty Commission s gUIdance on public benefit and particularly upon ItS supplementary guidance 
on the advancement of education The guidance sets out the requirement that all organisations Wishing 
to be recognised as chanties must demonstrate explicitly that their alms are for the public benefit 

In delivenng Its mission, the College provides the following Identifiable public benefits through the 
advancement of education 

• High quality teaching 
• Widening participation and tackling social exclusion 
• Excellent employment record for students 
• Strong student support systems 
• links with employers. Industry and commerce 
• Links with Local Enterpnse Partnerships (lEPS) 
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Macclesfield College 

Strategic Report (continued) 

Implementation of Strategic Plan 

In December 2018 the College adopted a strategic plan for the penad 1 August 2018 to 31 July 2023 
This strategic plan Includes property and financial plans The Corporation monitors the performance of 
the College against these plans The plans are reviewed and updated each year The College s 
connnumq strategic alms and objectives are to respond positively to the national pnontres set out by the 
Secretary of State for the learning and skills sector 

Strategic Objectives 

• To be Judged by Ofsted as Outstanding 
• Achieving learner success and employability 
• Dnvmg continuous and sustaaned growth 
• Shaping an mnovanve and enterpnsmq culture 
• Oehvennq leadership to the region that IS unnvalled In the FE and HE Sector 
• To be Financially Outstandmg and sustainable With £2 Milhon cash balance by 2023 
• Have fit for purpose College Estate and Resources that match the arnbmon of the Cumculum 

and ensure that learners have the access to excellent resources and technology 

Financial Objectives for 2019-20 

A companson between the objectives set and the actuals for 2019-20 IS shown below 

Self-assessment of financial health 

2019-20 i 2019-20 i 

Actual Forecast 
GOOD GOOD 
6866% I 6708% I 6536% 

l 
1 143 ! 1 1.53 1 143 I 

47 days I 51 days I 33 days , 
746% 54% I 5.64% I 

Pay to Income rabo 
i Adjusted Current ratio 

I EBITDA 
Cash days in hand 

College Perlormance 2019-20 

The College was inspected dunng the penod 20-23 November 2017 against the new Ofsted Inspection 
Framework The Lead Inspector Anita Pyrkotsh-Jones made the following comment about the College 
In the inspection feedback 

the biggest thank you IS to the students they have been an absolute delight and their behaviour 
has been exemplary • 

The gradIng was as follows 

rammes rovement 
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Macclesfield College 

Strategic Report (continued) 

Key strengths Identified dunng the Inspection 

1 Highly effective Implementation of standards In apprenticeships With employers 
2 The College fosters a culture of high expectations and very high standards 
3 Leaders and managers have strong stakeholder and employer links that have posmvely 

Influenced the cumculum 
4 leaders and managers have addressed the areas for Improvement from the last Inspection 
5 Exemplary support for learners so that learners remain on programme and achieve their 

qualifications 

The follOWing highlights some of the College s other achievements 

• The overall college acmevement rate IS 871% In 2019-20 compared to 88 8% In 2018-19 
• The College has met ESFA funding conditions relating to English and Maths 
• Attendance rate across the College continues to Improve at 86 8% 

Performance Indicators 

The College IS committed to observing the Importance of sector measures and Indicators and uses the 
FE Choices data available on the Gov uk website which looks at measures such as success rates The 
College is required to complete the annual Finance Record for the Education and SkIlls Funding Agency 
("ESFA") The College is assessed by the ESFA as haVing "satisfactory" financial health grading 

FINANCIAL POSITION 

Financial Results and Position 

The Group and College generated a deñcit before the other gains and losses m the year of £127000 
(2018-19 a surplus of £227000). with total comprehensive Income deficit of £1 414 000 (2018-19 deficrt 
£1652000) 

COVID 19 had an Impact on College income dunng 2019-20 WIth apprenncestup Income £350K lower 
than originally planned due to the college closure from March 2020 and the impact COVID 19 has had 
on some businesses 

The Group has unrestncted reserves before the pension lIab.lity of £2.496.000 (2018-19 £2 076.000) 
and cash and cash equivalent balances of £1 155000 (31 July 2019 £800 000) The Group WIshes to 
contJnue to accumulate reserves and cash balances In order to create a contmgency fund 

Tangible and .ntangible fixed asset additions In the year amounted to £260 000 (2018-19 £9 000) being 
equipment purchased 

The Group relies significantly on the education sector funding bodies for Its pnncìpal funding source, 
largely recurrent grants In 2019-20 the FE funding bodies provided 85% of the Group s total income 
(2018-1983%). 

The College has two subsidiary companies. Cheshire Solutions limited and European Centre for 
Aerospace Traintng limited Both companies are dormant 
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Macclesfield College 

Strategic Report (continued) 

FUTURE PROSPECTS 

Financial Plan 

The College Governors approved a three-year plan In July 2020 which sets objectives for the penad to 
2022 

Treasury Policies and Objectives 

Treasury management IS the management of the College S cash flows ItS banking money market and 
capital market transactions the effective control of the nsks associated with those activities and the 
pursuit of optimum performance consistent With those nsks 

The College has adopted an appropnate treasury management policy to maximise ItS return on any 
surplus liquidity whilst eliminating nsk. 

All borrowing facilities require the autnonsanon of the Corporation 

Cash Flows and Liquidity 

Cash balances as at 31 July 2020 were £1 155000 (31 July 2019 £800000) an Increase from the 
previous year of £355 000 mainly a result of" 

the net cash Inflow from operating acnvmes of £436 000 
• Net cash flow from Investing acnvmes of £127000 
• payments in respect of financing activities of £208 000 

Reserves Policy 

The College recognises that ìts mcorne IS not guaranteed The Board needs to ensure there are 
sutñcient reserves to support the College while other sources of Income are secured or to allow the 
College to Wind up while meeting its obligatJons to staff and students 

The Board of Governors has agreed to keep a certain level of financial reserves to ensure that main 
operations can continue for a penod of 90 days 

The main concems of the Board of Governors are to ensure 

• that staff can continue working 
• that there IS time to secure new funding 
• that students are supported to move on to other providers 
• that It has sufficient resources to meet its liabilities 

Funding is determined annually and this could expose the sector and the College to quite significant 
falls In income 

Reserves will be buüt up from earned income and these reserves need to be £2m to continue runrunq 
for 90 days The financial out tum in 2019120 and 2018/19 has meant that reserves have started to 
recover from 2017/18, the college's objective remains that the college needs to continue to build 
reserves from earned Income gOing forward 
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Macclesfield College 

Strategic Report (continued) 

The Board of Govemors Will review this poncy whenever there are significant changes In Income or 
operating costs 

CURRENT AND FUTURE DEVELOPMENT AND PERFORMANCE 

The activities of the College together WIth the factors likely to affect rts future development and 
performance are set out In the Members Report The financial position of the College Its cash flow 
liquidity and borrowmçs are described In the financial statements and accompanying notes 

The College pnmanly meets ItS day to day working capital requirement through cash generated from rts 
day to day operations It also has a fixed loan facility WIth Allied lnsh Bank which as at 31 July 2020 
had a balance of £1 4 million due for repayment over a remaining penod of 9 years 

The College Wishes to diversify Its mcorne and the recently won European Social Fund contract IS an 
Important step towards actuevmq thìs strategy 

The Corporation has reviewed the key risks to which the College IS exposed together With the 
operating. financial and compliance controls that have been Implemented to mrtJgate these nsks 

The Corporanon IS of the view that there IS a formal on-qomq process for IdentlfylOg evaluating and 
managing the College s significant risks that have been In place for the year ended 31 July 2020 and 
up to the date of approval of the annual report and financial statements Ttus process IS regularly 
reviewed by the Corporation 

After making appropnate enqumes the Corporation considers the College has adequate resources to 
continue In operational existence for the foreseeable future 

Student Achievements 

Students continue to prosper at the College The success rate was 87 1% In 2019-20 (88 8% for 2018- 
19) 

Student Numbers 

In 2019-20 the College delivered acnvity that produced £7638000 In fundIng body main allocation 
(2018-19 £7 935 000) 

The Macclesfield Academy 

Owing to the success of The Macclesfield Academy and the new direction being taken by Macclesfield 
College In July 2016 Macclesfield College Corporation agreed to dissolve the sponsorship agreement 
It had through the trustees of The Macclesfield Academy and with the Department for Education 
Resources and plans are In process to cease sponsorship arrangements 

Curriculum Developments 

The cumculum design has undergone significant review to ensure face-to-face delivery has been 
rnaxunised follOWing the COVO 19 pandemic Class sizes have been carefully managed to ensure that 
room capaeines are adhered to A small percentage of the cumculum IS delivered In a blended approach 
but for most this IS through streaming However some adult provision has moved to fully online due to 
the success of the model during college closure Study programme enrolments continue to be 
predominantly at level 3 although the College retains a small level 1 portfolío The College introduced 
a number of academies In September 2019 and they are entering their second year The football 
academies run In partnership WIth Macclesfield Town FC and Stockport FC have recruited well and the 
college IS seeking a second partner for it's Health Academy due to Increased applications A Level 1 
provision has been Introduced as a progression pathway Into the White's Academy pre-apprenticeship 
programme Maths and English delivery has been reduced from 3 sessons to 2 and tutanal provision 
IS on a blended model of taught and anime delivery The College was validated as a partner to the 
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Macclesfield College 

University of Derby and IS offenng a Foundation Degree pathway and two teacher training quahñcanons 
the Cert Ed and PGCE from trus academic year 

Employer Engagement 

Increasing employer engagement IS an essential element of the College s strategic plan to meet 
Govemment pnonnes and rnaxmuse fundmg opportunmes 
The Business Development Unit (Maxim) has been proactive In developing relationships WIth new 
employers as well as existing ones This has resulted In an Increased public profile With more local 
press and radio coverage and an Increased awareness of the College The SOCIal media profile has 
also been elevated due to Increased engagement on Lmkedin and TWitter 

Higher Education 

The Identification and development of higher education opporturuties remains a key strateqic goal within 
the College s Strategic Plan The focus IS on developing and providing a flexible and affordable 
programme portfolio at level 4 and above that offers Internal progression opportunities for leamers on 
Level 3 programmes, a flexible offenng for employers and to align WIth higher apprenticeship 
standards The College seeks to offer programmes across a range of modes of study 

The Higher Education landscape has changed significantly over the past few years radical policy 
changes the Introduction of the Teaching Excellence Framework (TEF) and the revised approach to 
quality assurance WIth the Office for Students have all resulted In significantly Increased competítJon In 
the marketplace As a consequence, FE-based providers of HE have needed to refocus their Higher 
Education Strategy and refine their offer The College has subsequently reviewed its higher education 
provision to attract students who need local affordable flexible rndustry-focused and employment 
ready qualifications and employers who require workforce upskllhng Trus landscape has been further 
Impacted by the move of much HE provision onhne In response to COVID 19 Numbers of students 
deferring have increased as have Increases In the number of uncondItional offers for places In HEls 

A number of HNC and HND courses were offered In 2019-20 and included Engmeenng Compubng 
Applied Biology Busmess Management and Policing The Diploma In Educaban and Training was 
taught out dunng thrs year In the short-term. the College will Introduce a range of pathways which 
dovetail into our exrsnnç full and part-time level three provrsion They Will be set to provide exit pomts 
at drfferent FHEQ levels, Level4 HNC and Level 5 HND/FD although a focus will be In groWIng the 
Level4 provision The College will continue to pnontise employability In Its HE portfoho concentrating 
on part-time flexible programmes that meet local and regional needs 

The College has sought to expand ItS partners and has been validated as a partner wrth the University 
of Derby The College has sought approval to deliver a Foundation Degree as well as a Certificate In 
Education and a Postgraduate Certlficate In Education which further consolidates the College s 
experience In delivering high quality teacher training programmes Initial work is being undertaken to 
expand the validated provision WIth an Initial focus on the sports cumculum area The flexIbility of offer 
along with the price will allow the residents of Macclesfield to access high quality higher level provision 

VLE Developments 

Investment In the development of the Virtual t.earnmq Environment (VLE) as part of an e-learrunq 
strategy with software called "Itsleammg has continued to be successful with over 150.000 student 
hours of activity recorded. 

Payment Peñonnance 

The Late Payment of Commercial Debts (Interest) Act 1998 which came IOta force on 1 November 
1998 requires colleges, m the absence of agreement to the contrary, to make payments to suppliers 
wrthm 30 days of either the provision of goods or services or the date on which the mvoice was received 
The target set by the Treasury for payment to suppliers within 30 days is 95 per cent Dunng the 
accounting period 1 August 2019 to 31 July 2020 the College feels that It satisfied this requirement 
The College Incurred no interest charges In respect of late payment for this period 

9 



Macclesfield College 

Strategic Report (continued) 

RESOURCES 

The College has vanous resources that It can deploy In pursuit of ItS strategic objecuves 

Tangible resources Include the main college site a bUilding w'th a net book value of £15408000 (2018- 
19 £16 201 000) 

Fmanclal 
The College presently has £2,496 000 of net assets before allOWing for £5443000 of pension liability 

People 
The College employs 219 people (2018-19 218) of whom 83 are teaching staff excluding assessors 
and teachers In management posts. 

Students 
The College enrolled approximately 3349 students The College s student population Includes 1 030 
16-18 students 642 Apprentices 78 Higher Educaban students and 1 599 Adult students (of which 654 
are full cost) 

Reputetion 
The College has a good reputation locally and nationally The most recent Ofsted Inspection In 
November 2017 awarded the College a Grade 2 (Good) 

PRINCIPAL RISKS AND UNCERTAINTIES 

The College conttnues to develop and embed the system of Internal control Including financial. 
operational and nsk management which IS designed to protect the College s assets and reputation 

Based on the strateqïc plan the Risk Management Group undertakes a comprehensive review of the 
nsks to which the College IS exposed They identify systems and procedures Including specific 
preventable actions which should mrtJgate any potential Impact on the College The Internal controls 
are then implemented and the subsequent year's appraisal will review their effectiveness and progress 
against nsk mitigation actions In addition to the annual review the Risk Management Group Will also 
consider any risks which may arise as a result of a new area of work bemg undertaken by the College 
Risk management is given a pnority within the mtemal audit programme 

A nsk register IS maintained at the College level whIch IS reviewed at least annually by the Audit 
Commrttee and more frequently where necessary In addrtJon to trus departmental nsk registers are 
also maintained The nsk register Identifies the key nsks the likelihood of those nsks occumng their 
potential Impact on the College and the actions being taken to reduce and mrtJgate the nsks Risks are 
pnontlsed uSing a consistent sconng system 

Outlined below IS a descnptJon of the pnncipal nsk factors that may affect the College Not all the factors 
are Within the College's control Other factors besides those listed below may also adversely affect the 
College 

1 Government funding 

The College has considerable reliance on continued government funding through the further education 
funding sector bodies and The Office for Students In 2019-20, 85% (2018-19 83%) of the Colleges 
revenue was ulttmately public funded and trus level of requirement IS expected to continue There can 
be no assurance that government policy or practice Will remain the same or that public funding WIll 
continue at the same levels or on the same terms 
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Macclesfield College 

Strategic report (continued) 

The College IS aware of several Issues which may Impact on future fundmg 

• The Governments Spending Review 
• Changes In Government 
• Future changes in funding rates 
• Short notice changes to funding 
• Changes In funding policies 
• Apprenticeship reforms Including the apprenticeship levy 
• Covld19 

This nsk IS mitigated In a number of ways 

• Funding IS denved through a number of direct and Indirect contractual arrangements every 
effort IS made to maximise any supplementary funding from time to orne 

• Stnvinq towards dellvenng high quality education and tralnmg 
• Considerable focus and Investment IS placed on maintaining and managing key relationships 

with the vanous funding bodies 
• Ensunng the College IS focused on those pnonty sectors which Will continue to benefit from 

public funding 
• Regular dialogue with the local funding bodies 

2 T umon fee policy 

Ministers have confirmed that the fee assumpton remains at 50% In hne with the rnajonty of other 
colleges Macclesfield College will seek to Increase tuition fees In accordance With the fee assumptions 
The nsk for the College IS that demand falls off as fees Increase This Will Impact on the growth strategy 
of the College 

This nsk IS mmqated In a number of ways 

• By ensunng the College IS ngorous m dehvenng high quality educatton and trammq thus 
ensunng value for money tor students 

• Close momtonnç of the demand for courses as pnces change 

3 Mamtaln adequate funding of pension liabilities 

The financial statements report the share of the Local Govemment Pension Scheme deficit on the 
College s balance sheet In hne with the requirements of FRS 102. Thrs nsk IS mitigated by an agreed 
deficit recovery plan with the Local Govemment Pension Scheme 

4 Failure to maintain the financial viability of the College 

The College s current financial health grade IS classified as Good (Good for 2018-19) as descnbed 
above The continuing challenge to the College's ñnancrat posrtion remains the constraint on further 
education funding anslng from the ongoing cuts In public sector spending whilst maintaining the student 
experience whilst also taking account of the Itkely Impacts of COVID 19 includmg reduction In some 
Income streams and additional costs related to COVIO 19 Trus nsk IS mitigated In a number of ways 

By rigorous budget setting procedures and sensitivity analysis, considering likely scenarios for 
varying income achievement and cost Implications of COVID 19 

• Regular in year budget monitoring and forecast reviews 
• Robust financial controls 
• Exploring ongoing procurement efficiencies 
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Macclesfield College 

Strategic Report (continued) 

STAKEHOLDER RELATIONSHIPS 

In Ime With other colleges and wrth universities Macclesfield College has many stakeholders These 
Include 

• Students 
• Education sector funding bodies 
• Staff 
• FE Cornmrssioner 
• local employers (WIth specific links) 
• local AuthontJes 
• The local cornmuruty 
• Other FE msntutrons 
• Trade umons 
• Professional bodies 

The College recognises the Importance of these retatronships and engages In regular communication 
With them through the College Internet site and by meetings 

Equal opportunities and employment of disabled persons 

Macclesfield College alms to positively encourage and promote a culture m wrnch all individuals are 
treated fairly and WIth respect, and which values diversity 

The College has In the performance of Its corporate responsibíüues due regard to eliminate unlawful 
drscnmmanon harassment and victmusanon and any other such conduct prohibited by the Equality Act 
2010 In advancinq equality of opportunity and fostenng good relations the College seeks to ensure that 
equality of opportunity IS kept relevant and appropnate In all activities. The embedding of the College s 
commitment to equality of opportunrty commences at Inducbon with explanation to staff of the College s 
equality of opportunity strateqicneamer approach This IS reinforced through the College Equality 
Pohcies and all new staff undertaking a certlficated equalrty course 

The College s Equality and Diversity Policy IS published on the College s Web-site 

The Leamer Equality Opportunity Wheel' IS embedded as a complementary thread' to the strategic 
plan wtucn runs throughout all cumculum acnvmes and seeks to remove for the leamer any bamers to 
access, parncpanon proqression and achievement 

To demonstrate compliance WIth the Equality Act 2010 Public Sector Duty the College publishes 
annually ItS report to evidence its compliance with the three alms of the duty and to report on the 
progression of its equality objectrves 

An Equality Analysis of existing or new policies and procedures is undertaken as appropnate to ensure 
the College has due regard' to the potential and/or actual effect of equality issues WIth regard to each 
protected characteristic' namely age, disability gender reassignment pregnancy and maternity, race 
religion or belief sex sexual onentabon, marnage and cIvIl partnership Results of the completed 
analysis are corporately reviewed and published 
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Macclesfield College 

Strategic Report (continued) 

Trade Union Facility Time 

The Trade Union (FaCility Time Publlcabon Requirements) Regulations 2017 places a statutory 
requirement on the College to publish annually information on Facility Time undertaken for trade union 
activity 

USing a reporting ttmeline of 12 months beginning with 1 April 2019 - 31 March 2020 a review In 
accordance with statutory provision was undertaken Ttus evidenced that due to the culture of 
employee relations within the College dunng the reporting penod no Facility Time had been 
undertaken' Trns IS reflected In the table below 

Relevant Union Officials 
Number of employees who were relevant union FTE employee number 

I officials dunng the relevant penod 
2 09 

time 
I Number of employees 

o 
51%-99% 

2 
o 

,100% o 
Percentage of pay bill spent on facility time 
Total cost of facility time £2,188 

I Total pay bill I £6269 000 
Percentage of the total bill spent on facility nme 004 

Paid trade union activities 
Time spent on paid trade union activities as a I 
percentage of total paid facility bme hours 

08 
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Macclesfield College 

Strategic Report (continued) 

Disability Statement 

The College seeks to achieve the objectives set down m the Equality Act 2010 

a) The College IS an accredited Disability Confident employer and pro-actively promotes both 
Internally and externally ItS commitment to provìdmq opportunities for mdividuals seeking 
employment With the College arrangmg for subsequent appropnate supportive adjustments to 
assist staff With either their new duties or In their personal development or to reply to a change 
In health 

b) The College communicates ItS support and promotion of the Disability Confident standards on 
Its website, and In all College marketing and recruitment media 

c) The College s site enhancement programme proactively Improves the facilities of the College 
to ensure Its amenities are accessible to all and seeks to ensure compliance with statutory 
legislation and best practice standards Ttus Includes provrsion of tactile crossings for Visually 
Impaired persons disabled parking facilities. office/classrooms With automatic access for users 
and provision of other assisbve facnìties 

d) The College has available a Itst of specialist equiprnent for use by learners and a range at 
assistrve technology to support learners within Its Learning Resource Centre 

e) The College applies a contmumq programme of staff development to ensure provisron of a high 
and consistent quality of appropnate support is delivered at all times to leamers 

f) The College holds Open days throughout the year to notify and promote to the local communrty 
the facilities of the College and the types of activity and employment offered Furthermore it 
harses With local chanties and keeps In contact With organisations to be kept Informed of new 
developments and associated needs 

g) Counselling and welfare services are actively promoted In the College Student GUide This IS 
ISSUed to students dunng their Induction and the services advertised throughout the academic 
year 

h) Supportive measures for staff are promoted at Induction and arranged as appropnate via the 
College s Occupational Health provider 

Disclosure of information to auditors 

The members who held office at the date of approval of this report confirm that so far as they are each 
aware there IS no relevant audit information of which the College s auditors are unaware and each 
member has taken all the steps that he or she ought to have taken to be aware of any relevant audrt 
Information and to establish that the College's auditors are aware of that Information 

by order of the members of the Corporation on 8 December 2020 and signed on its 
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Macclesfield College 

Governance Statement 

The follOWing statement IS provideo to enable readers of the annual report and accounts of the College 
to obtain a better understandmq of Its govemance and legal structure 

This statement covers the penod from 1 August 2019 to 31 July 2020 and up to the date of approval of 
the annual report and financial statements 

The College endeavours to conduct rts business 

in accordance with the seven pnncrples Identified by the Committee on Standards In Publtc LIfe 
(setHessness integnty objectivity accountability openness honesty and leadership) 

II In full accordance WIth the gUidance to colleges from the Association of Colleges in The Code of 
Good Governance for English Colleges ("The Code) and 

The College IS comrmtted to exhibitmq best practice In all aspects of corporate governance and In 
particular the College has adopted and complied with The Code We have not adopted and therefore 
do not apply the UK Corporate Governance Code. However we have reported on our Corporate 
Governance arrangements by drawing upon best practice available, including those aspects of the UK 
Corporate Governance Code we consider to be relevant to the further educaban sector and best 
practice 

In the opiruon of the Governors the College complies wrth or exceeds all the provisions of The Code 
and it has complied throughout the year ended 31 July 2020 The Governing Body recognises thal as 
a body entrusted With both public and prívate funds It has a parbcular duty to observe the highest 
standards of corporate governance at all times In carrying out its responsibilities It takes full account 
of The Code of Governance for Enghsh Colleges ISSUed by the ASSOCIation of Colleges In March 2015 
which It formally adopted on 1 August 2015 

The College IS an exempt chanty wrthín the meaning of Part 3 of the Chanties Act 2011 The Governors. 
who are also the Trustees for the purposes of the Chanties Act 2011 confirm that they have had due 
regard for the Chanty Commission s gUidance on public benefit and that the required statements appear 
elsewhere In these financial statements 
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Macclesfield College 

Governance Statement (continued) 

The Corporation 

The members who served on the Corporation dunng the year and up to the date of signature of trus 
report were as follows 

Name Date of Tenn of Date of Status of Committees Attendance 
Appointment Office Resignation Appointment served (Corporation 

meetings) 
Mrs R Kay 17 Aug 2015 Ex otñoo Member Remunerabon 100% 

Search and 
Governance 

Mrs G Bell 01 Aug 2016 4 Years 01 Aug 2020 Staff Member 75% 

Mr G White 08 Dee2020 4 Years 

MIss B 04 Dee 2018 Penod 01 Aug 2020 Student 
Furness concurrent 

with term 
of office 
as 
President 
of 
Students' 
Umon 

MlssH 04 Dee 2018 Penod 01 Aug 2020 Student 
Broomhead concurrent 

with lerm 
of office 
as Vice 
President 
of 
Students' 
Uruon 

MISS E 08 Dee 2020 
Ferns 
MrJ 08 Dee 2020 
Gomez 
Mrs M 25 Mar 2014 4 years Member Audit 100% 
GranI Re-appomted Remuneration 

25 Mar 2018 
Mrs S 19 Jan 2015 4 years Co-Opted Audit Committee Not required 
Horseman Re-appomted Member only as a Co- lo attend 
Nee 19 Jan 2019 Opted Member 
Hughes 
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Macclesfield College 

Governance Statement (continued) 

Name Dale of Tenn of I Date of Status of Committees Attendance 
Appointment Office Resignation Appointment served (Corporation 

meetings) 
MrP 12 Dee 2017 4 years 10 Od 2017 Audit 75% 
Newell Co-Opted 

Member 
became a fuJI 
Member on 
12 Dec 2017 

Coundllor 07 October 4 years 75% 
N 2019 
Mannion 
MrM 02 April 2019 4 years Remuneration 50% 
Bansal 
MsS 01 Aug 2014 4 years Staff Member 75% 
Musgrave Re-appointed 

01 Aug 2018 
MrN 09 Jul2013 4 years Member 100% 
Schofield Re-appointed 

09 Jul2017 
MrM 08 Jul2014 4 years Member Remuneration 100% 
Sharples Re-appointed Search and 

08 Jul2018 Governance 
Professor 01 Sep 2014, 4 years Member Search and 100% 
A 01 Sep 2018 Governance 
Sutdiffe 
MrsC 07 Od 2014 4 years Member Search and 100% 
Trasler Re-appointed Governance 

07 Od 2018 
Mrs J 12 Dee2017 4 years Member Remuneration 100% 
Walters 

Dr K 07 Od 2014 4 years Member Search and 100% 
Williams Reappointed Governance 

07 Od 2018 
MrM 09 Ju12008 4 years Member Audit, 100% 
Wright Re-appointed Remuneraron 

09 Jul2012 Search and 
09 Jul2016 Governance 

Mrs M 02 Apnl2019 4 years Audit Committee Not required 
Bowers only as a Co- to attend 

Opted Member 
MrD 02 April 2019 4 years Audit Committee Not required 
Owen only as a Co- to attend 

Opted Member 
Mrs R Clare ads as Director of Governance. 

It IS the Corporation S responsibility to bnng Independent Judgement to bear on issues of strategy 
performance resources and standards of conduct 

The Corporation IS provided wrth regular and timely mtormanon on the overall financial performance of 
the College together wrth other information such as performance against funding targets proposed 
capital expenditure quality matters and personnel-related matters such as health and safety and 
environmental Issues The Corporaton meets at least once per term 



Macclesfield College 

Governance Statement (continued) 

The Corporation conducts rts business through a number of committees Each committee has terms of 
reference which have been approved by the Corporation These committees are Audit Remuneraban, 
and Search and Governance Full minutes of all meetings except those deemed to be confidential by 
the Corporation are available from the Director of Governance at 

Macclesfield College 
Park Lane 
Macclesfield 
Cheshire 
SK11 8LF 

The Director of Governance rnamtains a register of financial and personal Interests of the governors 
The register IS available for inspection at the above address 

All governors are able to take Independent professional advice In furtherance of their duties at the 
College s expense and have access to the Director of Governance who IS responsíoíe to the Board for 
ensunng that all applicable procedures and regulations are complied With The appointment evaluation 
and removal of the Director are matters for the Corporation as a whole 

Fonnal agendas papers and reports are supplied to governors m a timely manner pnor to Board 
meetings. Bnefings are also provided on an ad hoe basis 

The Corporation has a strong and Independent non-executive element and no Individual or group 
dominates Its decision-making process The Corporation considers that each of ItS non-executive 
members is Independent of management and free from any business or other relabonship which could 
matenally Interfere with the exercise of his or her Independent Judgement 

There IS a clear divistön of responsibility In that the roles of the Chair and Accounting Officer are 
separate 

Appointments to the Corporation 

Ally new appointments to the Corporation are a matter for the consideration of the Corpora bon as a 
whole The Corporation has a Search and Governance Committee. consisting of SIX members of the 
Corporation which IS responsible for the selection and nornmanon of any new member for the 
Corporation s consideration The Corporabon s resoonsìble for ensuring that appropriate training is 
provided as required 

Members of the Corporation are appointed for a term of office not exceeding tour years 

Corporation Perfonnance 

The Corporanon camed out a self-assessment of ItS own perfonnance for the year ended 31 July 2020 
and graded itself as ·Good· on the Ofsted scale 

Remuneration Committee 

Throughout the year ending 31 July 2020 the College s Remuneraban Committee compnsed the Chair 
of the Corporation and five other Members of the Corporanon. The Committee s responsibilities are to 
make recommendations to the Board on the remuneraban and benefits of the Accounting Officer and 
other key management personnel 

Details of remuneration for the year ended 31 July 2020 are set out In note 8 to the ñnancraí statements. 
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Macclesfield College 

Governance Statement (continued) 

Audit Committee 

In 2019-20 the Audit Committee comprised three members of the Corporation and three co-opted 
members The Committee operates In accordance wrth wntten terms of reference approved by the 
Corporation 

The Audit Committee meets three times a year and provides a forum for reporting by the College s 
Internal reporting accountants and financial statements auditors who have access to the Committee for 
Independent discussion. without the presence of College management The Committee also receives 
and considers reports from the main FE funding bodies as they affect the College s busmess 

The College s Internal auditors review the systems of Internal control nsk management controls and 
governance processes In accordance WIth an agreed plan of input and report their findings to 
management and the Audit Committee 

Management IS responsible for the Implementation of agreed recommendatJons and Internal audit 
undertake penodic follow up reviews to ensure such recommendations have been Implemented 

The Audit Committee also advises the Corporanon on the appointment of Internal reportmq accountants 
and financial statements auditors and their remuneration for both audit and non-audit work as well as 
reportmq annually to the Corporation 

Internal control 

Scope of responsibility 

The Corporanon IS ultimately responsible for the College s system of mternal control and for reviewmq 
ItS effectiveness However, such a system IS desiçned to manage rather than eliminate the nsk of 
failure to achieve business objectives and can provide only reasonable and not absolute assurance 
against matenal misstatement or loss. 

The Corporation has delegated the day-to-day responstbrlìty to the Pnncipal as Accounting Officer for 
maintaining a sound system of mternat control that supports the achievement of the College's policies 
alms and objectives, whilst safeguarding the public funds and assets for whIch she is personally 
responsible In accordance WIth the responsibihnes assigned to her in the Fmancrat Memorandum 
between Macclesfield College and the funding bodies She IS also responsible for reportmg to the 
Corporation any matenal weaknesses or breakdowns In mternal control 

The purpose of the system of tntemel control 

The system of mternal control IS designed to manage nsk to a reasonable level rather than to eliminate 
all risk of failure to achieve pohcies. aims and objectives: it can therefore only provide reasonable and 
not absolute assurance of effectJveness The system of mtemaì control IS based on an on-qomq 
process designed la identify and prioritise the nsks to the achievement of College policies, aims and 
objectives, to evaluate the likehhood of those risks being realised and the impact should they be 
realised and to manage them efficiently effectively and econormcany The system of Internal control 
has been In place in Macclesfield College for the year ended 31 July 2020 and up to the date of approval 
of the annual report and accounts 

Capacity to handle risk 

The Corporation has reviewed the key nsks to which the College IS exposed together with the operating, 
ñnancial and compliance controls that have been Implemented to mitigate those nsks The Corporanon 
IS of the view that there IS a formal on-golng process for Identifying, evaluating and managing the 
College's significant nsks that has been lO place for the period ending 31 July 2020 and up to the date 
of approval of the annual report and accounts This process IS requtaríy reviewed by the Corporanon 
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Macclesfield College 

Governance Statement (continued) 

The nsk and control framework 

The system of Internal control is based on a framework of regular management information 
administrative procedures mcìudmq the segregation of duties and a system of delegaban and 
accountaburty In particular It Includes. 

• cornprehensrve budgeting systems with an annual budgel which IS reviewed and agreed by the 
governing body 

• regular reviews by the governing body of periodic and annual financial reports which indicate 
financial performance against forecasts 

• setting targets to measure ñnanciaì and other performance 
• clearly defined capital Investment control gUidelines and 
• the adoption of formal project management disciplines, where appropnate 

Macclesfield College has an Internal audit service which operates In accordance with the requirements 
of the ESF A s Post 16 Audit Code of Practice The work of the Internal audit service IS Informed by an 
analysts of the nsks to which the College IS exposed and annual internal audit plans are based on this 
analysis The analysis of risks and the Internal audit plans are endorsed by the Corporation on the 
recommendation of the audit committee At minimum. annually the Head of Internal Audit (HIA) 
provides the governing body With a report on Internal audit actrvity In the College The report Includes 
the HIA s independent opmion on the adequacy and effectiveness of the College s system of nsk 
management, controls and governance processes 

Review of ettecttveness 

As Accounting Officer the Principal has responsibility for reviewing the effectrveness of the system of 
Internal control Her review of the effectiveness of the system of internal control IS Informed by· 

• the work of the Internal auditors, 
• the work of the executive managers WIthin the College who have responsIbility for the development 

and maintenance of the Internal control framework, and 
• comments made by the College's financial statements auditors the reporting accountant for 

regularity assurance and the appointed funding auditors In their management letters and other 
reports 

The Accounting Officer has been advised on the Implications of the result of her review of the 
effectrveness of the system of Internal control by the Audit Committee which oversees the work of the 
Internal auditor and other sources of assurance and a plan to address weaknesses and ensure 
continuous Improvement of the system is In place 

The Accounting Officer and senior management team receives reports settmg out key performance and 
nsk indicators and considers possible control Issues brought to their attention by early warning 
mechanisms. which are embedded within the departments and reinforced by nsk awareness trammq 
The Principal and senior management team and the Audit Committee also receive regular reports from 
Internal audit and other sources of assurance, which Include recommendations for improvement The 
Audit Committee's role In thiS area is confined to a hlgh-fevel review of the arrangements for Internal 
control The Corporation's agenda includes a regular item for consideration of nsk and control and 
receIVed reports thereon from the senior management team and the Audit Committee The emphasis 
IS on obtaining the relevant degree of assurance and not merely reporting by excepbon The 
Corporation has carried out an annual assessment for the year ended 31 July 2020 by considerínq 
documentation from the sentar management team and Internal audit, and taking account of events since 
31 July 2020 
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Macclesfield College 

Governance Statement (continued) 

Based on the advice of the Audit Committee and the Accounting Officer the Corporation IS of the opiruon 
that the College has an adequate and effective framework for governance nsk management and 
control and has fulfilled Its statutory responsrburty for "the effective and efñcient use of resources the 
solvency of the Institution and the body and the safeguardmg of their assets 

Going concern 

After making appropnate enquiries. the Corporation considers that the College has adequate resources 
to continue In operational existence for the foreseeable future For this reason. it contmues to adopt 
the gomg concem basis In prepanng the financial statements Please refer to the gOing concem 
assessment wIthin the GOing Concem Policy on Page 31 

Approved by order of the members of the Corporation on 8 December 2020 and signed on its 
behalf by: 

Chair 
Rachel Kay 
Accounting Officer 
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Macclesfield College 

Statement on the College's Regularity, Propriety and Compliance 

The Corporation has considered Its responsibüity to nouty the Education and Skills Funding Agency 
(ESFA) of matenal Irregulanty impropnety and non-comphance with terms and conditions of fundmq 
under the college's grant funding agreement and contracts WIth ESFA As part of our consideration we 
have had due regard to the reourements of the grant funding agreements and contracts with ESFA 

We confirm on behalf of the Corporation that after due enquiry and to the best of our knowledge we 
are able to Identrfy any matenal Irregular or Improper use of funds by the College or matenal non 
compliance WIth the terms and conditions of funding under the College s grant funding agreements and 
contract with ESF A 

We confirm that no Instances of matenal trrequlanty impropnety or funding non-compliance have been 
discovered to date If any Instances are Identified after the date of tms statement these will be notified 
to the ESFA 

Mark Sharples 
Chair of Governors 

~:" E < ::;7.: . 
Rachel Kay 

Accounting Officer 
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Macclesfield College 

Statement of Responsibilities of the Members of the Corporation 

The members of the corporation as chanty trustees are required to present audited financial statements 
for each ñnanciaí year 

Within the terms and conditions of the college s grant fundmg agreements and contracts With ESFA. the 
corporation - through ItS accounting officer - IS required to prepare ñnancral statements and an operating 
and ñnancial review for each ñnanoat year In accordance WIth the 2015 Statement of Recommended 
PractJce - Accounting for Further and HIgher Education ESFA's college accounts dnecnon and the UK's 
Generally Accepted Accounting Practice and wtuch gIve a true and fair vie« of the state of affairs of the 
college and ItS surplus deñcit of Income over expenditure for that penad 

In prepanng the financial statements. the Corporation IS required to. 

• select SUItable accounting poücies and apply them consistently 

• make Judgements and estimates that are reasonable and prudent 

• state whether applicable Accounting Standards have been followed subject to any matenal 
departures disclosed and explained In the financial statements 

• prepare financial statements on the gOIng concern basis unless it is inappropnate to assume 
that the College will continue in operation 

The corporation IS also requireo to prepare a Members Report which descnbes what It IS trying to do 
and how It is gOIng about It including information about the legal and administrative status of the college 

The corporation IS responsrble for keepIng proper accounting records whIch disclose WIth reasonable 
accuracy at any time. the financial posrtJon of the college and which enable ft to ensure that the fìnancial 
statements are prepared m accordance WIth relevant leqrslatron Including the Further and Higher 
Education Act 1992 and Chantes Act 2011 and relevant accounting standards It IS responsible for 
taking steps that are reasonably open to It to safeguard its assets and to prevent and detect fraud and 
other irrequlanties 

The corporation IS responsible for the maintenance and mteqnty of the college s website the work 
eamed out by auditors does not Involve consideration of these matters and accordingly. the audrtors 
accept no responsibthty for any changes that may have occurred to the financial statements smce they 
were initially presented on the website Legislation In the United Kingdom governing the preparation 
and dissemmation of ñnancìal statements may differ from legislaban in other Jurisdictions 

Members of the corporation are responsible for ensunng that expenonore and income are applied for 
the purposes Intended by Parnament and that the financial transactions conform to the authorrtJes that 
govern them In addition they are responsible for ensunng that funds from ESFA are used only In 
accordance with ESFA's grant funding agreements and contracts and any other conditions that may be 
prescribed from time to time Members of the corporation must ensure that there are appropnate 
financial and management controls In place to safeguard public and other funds and ensure they are 
used property In addition members of the corporation are responsible for securing economical efficient 
and effective management of the college s resources and expenditure so that the benefits that should 
be derived from the application of public funds from ESF A are not put at nsk 

order of the members of the Corporation on 8 December 2020 and signed on its 

Mark. Sharples 
Chair 
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INDEPENDENT AUDITOR'S REPORT TO THE CORPORATION OF MACCLESFIELD COLLEGE 

Opinion 

We have audited the financial statements of Macclesfield College (the College) and It s subsrdianes (the 
Group) for the year ended 31 July 2020 which compnse the consolidated and college statements of 
comprehensive Income the consolidated and college balance sheets the consolidated and college 
statements of changes in reserves the consolidated statement of cash flows and notes to the financial 
statements Including a summary of significant accounting polìcìes The financial reporting framework that 
has been applied In their preparation is Unrted Kingdom Accounting Standards including FRS 102 The 
Fmancral Reporting Standard appIJcable In the UK and Republic of Ireland (United Kingdom Generally 
Accepted Accounting Practice) 

In our opinion the financial statements 

• give a true and fair view of the state of the Group s and of the College s affairs as at 31 July 2020 
and of the Group s and the College s deñcrt of Income over expenditure for the year then ended and 

• have been property prepared In accordance with United Kmgdom Generally Accepted Accounting 
Practice 

Basis for opinion 

We conducted our audit In accordance With Intematlonal Standards on Auditmg (UK) (ISAs (UK» and 
applicable law Our responsíbihnes under those standards are further descnbed In the Auditors 
responsibilities for the audit of the financial statements section of our report We are Independent of the 
group and college in accordance with the ethical requirements that are relevant to our audit of the financial 
statements In the UK including the FRC s Ethical Standard and we have fulfilled our other ethical 
responsibilities In accordance with these requirements We believe that the audit evidence we have 
obtained IS sufficient and appropnate to provide a baSIS for our opinion 

Conclusions relating to going concern 

We have nothing to report In respeet of the follOWing matters In retatron to which the ISAs (UK) require 
us to report to you where 

• the governors use of the gOing concern baSIS of accounting In the preparation of the financial 
statements is not appropnate or 

• the governors have not disclosed In the financial statements any Identified matenal uncertainties 
that may cast significant doubt about the group s or the college s ability to continue to adopt the 
gOing concern baSIS of accounbng for a period of at least twelve months from the date when the 
ñnanciat statements are authonsed for issue. 

Other infonnation 

The other information compnses the informaban Included In the Report and Financial Statements other 
than the financial statements and our auditor's report thereon The governors are responsible for the 
other information Our opinion on the financial statements does not cover the other information and we 
do not express any form of assurance conclusion thereon 

In connection WIth our audit of the financial statements, our responsibility IS to read the other Information 
and. in dOing so consider whether the other information IS materially Inconsistent with the financial 
statements or our knowledge obtained In the audit or otherwise appears to be matenally misstated If we 
Identify such matenal inconsistencies or apparent matenal misstatements we are required to determine 
whether there IS a material misstatement In the financial statements or a matenal misstatement of the 
other information If, based on the work we have performed, we conclude that there IS a material 
misstatement of this other Information we are required to report that fact 

We have nothing to report in this regard 
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Opinion on other matters prescribed by the Office for Students' Accounts Direction 

In our opinion. In aU matenal respects 

• funds from whatever source administered by the college for specific purposes have been property 
applied to those purposes and managed In accordance WIth relevant legislation 

• funds provided by the Office for Students. UK Research and Innovation (including Research 
England) the Education and Skills Funding Agency and Department for Educaban have been 
apphed In accordance wrth the relevant terms and conditions and 

• the requirements of the Office for Students accounts direction for the relevant years financial 
statements have been met 

Matters on which we are required to report by exception 

We have nothing to report In respect of the followmg matters where the Post-16 Audit Code of 
Practtce 2019 to 2020 ISSUed by the Education and Skills Funding Agency requues us to report to you 
If In our opinion 

• adequate accounting records have not been kept 

• the financial statements are not In agreement With the accounting records or 

• we have not received all the Information and explanations required for our audit 

We have nothing to report m respect of the folloWing matters where the Office for Students' accounts 
direction requires us to report to you It 

• the College s grant and fee Income as disclosed In the note to the accounts. has been matenally 
misstated 

Responsibilities of the Corporation of Macclesfield College 

As explamed more fully In the Statement of the Corporation s Responsibilities set out on page 23 
the Corporation IS responsible for the preparation of financial statements and for being satisfied that 
they give a true and fair view and for such Internal control as the Corporation determine is necessary 
to enable the preparation of financial statements that are free from matenal misstatement whether 
due to fraud or error 

In prepanng the financial statements the Corporation IS responsible for assessing the Group s and 
the College's ability to continue as a gOing concern disclosing as applicable matters related to gOing 
concern and usmq the going concern baSIS of accounting unless the Corporation either Intend to 
liquidate the Group or the College or to cease operations or have no realistic altemative but to do so 

Auditor's responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from matenal misstatement, whether due to fraud or error, and to Issue an audrtor's report 
that includes our opiruon Reasonable assurance IS a high level of assurance. but IS not a guarantee 
that an audit conducted In accordance with ISAs (UK) will always detect a material misstatement 
when it exists Misstatements can arise from fraud or error and are considered material If mdrvidually 
or In the aggregate. they could reasonably be expected to influence the economic decisions of users 
taken on the baSIS of these financial statements 
A further description of our responsibilities for the audrt of the financial statements IS located on the 
Financial Reporting Council's website at http://www.frc.org ukiauditorsresponsibilrtJes This descnptíon 
forms part of our auditor's report 
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Use of our report 

This report is made solely to the Corporation, as a body, in accordance with the Funding Agreement 
published by the Education and Skills Funding Agency and our engagement letter dated 28 October 
2020. Our audit work has been undertaken so that we might state to the Corporation, as a body, 
those matters we are engaged to state to them in an auditor's report and for no other purpose. To the 
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the 
Corporation, as a body, for our audit work, for this report, or for the opinions we have formed. 

í 

RSM UK AUDIT LLP 
Chartered Accountants 
Bluebell House 
Brian Johnson Way 
Preston 
PR25PE 

16 December 2020 
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Macclesfield College 

Consolidated and College Statements of Comprehensive Income 
For the year ended 31 July 2020 

Notes 

Group College Group College 
2020 2020 2019 2019 
£'000 £'000 £'000 £'000 

INCOME 
Funding body grants 3 8149 8149 8433 8433 
TUition fees and education contracts 4 1123 1 123 1 251 1251 
Research grants and contracts 5 5 5 66 66 
Other Income 6 312 312 340 340 
Investment Income 7 2 2 2 2 
Total income 9,591 9.591 10,092 10,092 

EXPENDITURE 
Staff costs 8 6262 6262 5722 5722 
Restructunng costs 8 7 7 114 114 
Other operattng expenses 9 2663 2663 3146 3146 
Deprecranon and amorusanon 12 692 692 704 704 
Interest and other finance costs 10 208 208 179 179 
Total expenditure 9,832 9,832 9,865 9,865 

(Deficit) I Surplus before other gains and 
losses (241) (241) 227 227 

Profit on disposal of tangible fixed assets 12 114 114 
(Deficit) I Surplus before tax (127) (127) 227 227 

Taxation 11 

(Deficit) I Surplus for the year (127) (127) 227 227 

Remeasurement of net defined benefit 
pension liability 23 (1 287) (1 287) (1 879) (1 879) 

Total Comprehensive Income for the year {1,4141 {1,4141 {1,6521 {1,6521 
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Macclesfield College 

Consolidated and College Balance Sheets as at 31 July 2020 

Notes 
Group College Group College 
2020 2020 2019 2019 
£'000 £'000 £'000 £'000 

Fixed assets 
T angible assets 12 15691 15691 16365 16365 
Intangible fixed assets 12 20 20 26 26 
Investments 13 

15,711 15,711 16,391 16,391 
CUrTent assets 
Stocks 10 10 14 14 
Debtors 14 663 663 674 674 
Investments 
Cash at bank and In hand 1 155 1 155 800 800 
Total current assets 1,828 1,828 1,488 1,488 

Current liabilities 
Creditors - amounts falhng due WIthin one 15 (1 908) (1908) (2098) (2098) 
year 

Net current liabilities (80) (80) (610) (610) 

Total assets less current liabilities 15,631 15,631 15,781 15,781 

Creditors - amounts falling due after more 16 (12.963) (12963) (13512) (13512) 
than one year 

Provisions for liabilities 
Defined benefit pension schemes 23 (5443) (5.443) (3609) (3609) 
Other provtsions 18 (172) (172) (193) (193) 

Total net (habilities) I assets (2,947) (2.947) (1,533) (1,533) 

Unrestricted reserves 
Income and expenditure reserve (3966) (3966) (2552) (2552) 
Revaluation reserve 1 019 1019 1 019 1,019 
Total unrestricted reserves (2.947) (2,947) (1,533) (1.533) 

~ 
The ñnancia statements on pages 27 to 51 were approved and authonsed for Issue by the Corporation 
on 8 r 2020 and were signed on Its behalf on that date by 

c::=; ? :g: 
------- , 

Rachel Kay 
Accounting Officer 
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Macclesfield College 

Consolidated and College Statement of Changes in Reserves 
For the year ended 31 July 2020 

Income and Revaluation Total 
expenditure reserve 

reserve 
£'000 £'000 £,000 

Group 
Balance at 31 July 2018 {916} 1,035 119 

Surplus for the year 227 227 

Other comprehensive Income (1 879) (1 879) 

Transfers between revaluation and 
Income and expenditure reserves 16 ( 16) 

p.636} P6) (1 652} 
Balance at 31 July 2019 (2,552) 1,019 (1,533) 

(Deficrt) for the year (127) (127) 

Other comprehensive income (1 287) (1 287) 

Transfers between revaluation and 
Income and expenditure reserves 

Total comprehensive income for the 
year {1414} p 414) 
Balance at 31 July 2020 (3,966) 1,019 (2,947) 

College 
Balance at 31 July 2018 {916} 1,035 119 

Surplus for the year 227 227 

Other comprehensive Income (1 879) (1 879) 

Transfers between revaluation and 
Income and expenditure reserves 16 P6) 

(1,636) (16} (1 652) 
Balance at 31 July 2019 (2,552) 1,019 (1,533) 

(Deficit) for the year (127) ( 127) 

Other comprehensive Income (1 287) (1 287) 

Transfers between revaluatton and 
Income and expenditure reserves 

Total comprehensive income for the 
year (1.414) (1414) 
Balance at 31 July 2020 P,966! 1,019 (2,9471 
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Macclesfield College 

Consolidated Statement of Cash Flows 
For the year ended 31 July 2020 

Notes 2020 2019 
£'000 £'000 

Operating activities 
Cash generated from operauons 20 436 482 
Net cash from operating activities 436 482 

Investing activities 
Proceeds from the sale of fixed assets 385 
Purchase of Intangible fixed assets (3) 
Purchase of tangible fixed assets (260) (6) 
Interest received 2 2 
Net cash flow from Investing activities 127 (7) 

Financing activities 
Interest paid (123) (132) 
Repayments of borrowmçs (S5} (134) 
Net cash flow from financing activities (20S) (266) 

Increase in cash and cash equivalents in the year 355 209 

Cash and cash equivalents at beginning of the year SOO 591 
Cash and cash equivalents at end of the year 1,155 800 

ClOSing bank balance 1.155 800 
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Macclesfield College 

Notes to the Accounts 

1. Accounting policies 

General Information 

Macclesfield College IS a corporation established under the Further and Higher Education Act 1992 as an 
English general college of further education The address of the College s pnncipal place of business IS 
given on page 18 The nature of the College S operations IS set out In the Report of the Governing Body 

Basis of accounting 

These financial statements have been prepared In accordance with the Statement of Recommended 
Practice Accounting for Further and Higher Education 2019 (the 2019 FE HE SORP) the College 
Accounts Direction for 2019 to 2020 and In accordance With Financial Reportmg Standard 102 - "The 
Fmancial Reporting Standard applicable In the United Kingdom and Republic of Ireland" (FRS 102) under 
the tustoncaí cost convention The College IS a public benefit entity and has therefore applied the relevant 
publtc benefit requirements of FRS 102 

The pnncipaí accounting pouces applied In the preparation of these consolidated fìnancial statements are 
set out below These policies have been applied consistently to all the years presented unless otherwise 
stated 

The consolidated financial statements are presented In sterlmg, whICh IS also the functional currency of 
the College 

Monetary amounts In these financial statements are rounded to the nearest whole £ 1 000 except where 
otherwise Indicated 

Basis of consolidation 

The consolidated ñnancial statements include the College and rts subsidiaries Cheshire Soluttons LImited 
and European Centre for Aerospace Training LImited controlled by the Group Control IS achieved where 
the Group has the power to govern the ñnanc.al and operating policies of an entity so as to obtain benefits 
from Its activitIes The results of subsidranes acquired or sold are consolidated usmg the purchase method 
for the periods from or to the date that control passes. In accordance with FRS 102 the actrvrtJes of the 
student uruon have not been consolidated because the College does not control those acnvmes All 
ñnancial statements are made up to 31 July 2020 

All tntra-group transacoons balances and unrealised gams on transacttons between group entitles are 
eliminated on consoñdaton Unrealised losses are also eliminated unless the transaction provides 
evidence of an Impairment of the asset transferred Where necessary, adjustments are made to the 
ñnanciat statements of subsrdianes to bnng the accountmg polictes used Into line with those used by other 
members of the Group 

Going concern 

The activibes of the College together With the factors likely to affect rts future development and 
performance. are set out In the Members' Report The financial position of the College, ItS cash flow 
liqUidity and borrowings are described In the financial statements and accompanymg Notes The 
College has adequate cash resources for the next 12 months and beyond 

The College has been under a Fmancral Notice to Improve since the 2017-18 financial results Dunng 
2018-19 the College has succeeded in achieVing and exceeding its Financial Plan and has. as a result 
returned to Good Financial Health. WIth the Financial Notice to Improve lifted In February 2020. 

GOing forward the College's Financial Plan for 2020/21 and 2021122 contmues to demonstrate Good 
Financial Health 
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Apprenticeship Income has remained strong and IS a significant Income stream for the College gOing 
forwards however With the COVIO 19 pandertue trus IS Identified as a key financial nsk to the college 
given the Impact of COVIO 19 on businesses which IS closely monrtored 

Teachers Pension Scheme Income funded by the ESFA continues to Apnl2021 thereafter this funding 
will be met through College budgets 

16-18 funding IS guaranteed through the lagged funding system for 2020-21 for 2021-22 funding IS 
assumed to continue on the same basis usmq the lagged system and so numbers and funding at trus 
point are not confirmed 

The College pnmarily meets ItS day to day working capital requirement through cash generated from ItS 
day to day operations It also has a fixed loan faCIlity with Allied Irish Bank which as at 31 July 2020 
had a balance of £1 420 million. due for repayment over a remaining penod of 9 years 

The College s Balance sheet has a net current habillty position as at 31 July 2020 of £8DK (2018-19 - 
£610K net liability) which Includes cash balances of £1 15M In Assets and non cash liabilities of deferred 
caprtal grants of 459K 

The Corporation has reviewed the key risks to which the College IS exposed together WIth the 
operating financial and compliance controls that have been Implemented to mitigate these nsks 

The Corporation IS of the view that there is a formal on-qomq process for Identrfylng evaluating and 
managing the College s significant risks that have been in place for the year ended 31 July 2020 and 
up to the date of approval of the annual report and financial statements Thrs process IS regularly 
reviewed by the Corporation 

After making appropnate enqumes the Corporation considers the College has adequate resources to 
continue In operational exrstence for the foreseeable future 

Recognition of income 

Revenue Grant Funding 
Funding body recurrent grants are recognised In line WIth best estimates for the period of what IS 
recervable and depend on the particular Income stream Involved Any under or over achievement for 
the Adult Education Budget is adjusted for and reflected in the level of recurrent grant recognised In the 
Income and expenditure account. The final grant income IS normally determined with the conclusion of 
the year-end reconcìhanon process WIth the funding body following the year-end and the results of any 
funding audits 

16-18 learner-responsive funding IS not normally subject to reconcñiation and IS therefore not subject 
to contract adjustments and IS recognised when receivable 

Levy-funded and ESF A funding for GO-Investment model apprenticeships income IS measured in line 
wrth best estimates of the provision delivered In the year 

The recurrent grant from the Office for Students represents the funding allocation attributable to the 
current financial year and IS recognised when received or receivable 

Grants from non-govemment sources. Including grants relating to assets. are recognised In Income 
when the performance-related conditions have been met and the grant will be received Income 
received in advance of performance-related conditions being met IS recognised as a liability 

Caprtal Grant Funding 
Govemment capital grants for assets are accounted for under the accrual model The grant Income 
recerved or receivable will be recognised over the expected useful life of the asset, wrth any amount of 
the asset-related grant that is deferred being recognised as deferred Income The deferred income IS 
allocated between creditors due wIthin one year and those due after more than one year 
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Other Income 
Income from the supply of services IS recognised at fair value of the consioerauon received or receivable 
and represents the value of services to the extent there IS a right to consideranon 

Income from tumon fees mcludlng employer funding for co-investment funded apprenticeships IS 
recognised over the penod for which It IS received All Income from short-term deposits IS accrued In 
the penod In which It IS earned on a receivable baSIS 

Accounting for post-employment Benefits 

Post-employment benefits paid to employees of the College are pnncioauy provided by the Teachers 
Pension Scheme (TPS) and Local Government Pension Scheme (LGPS) whIch are multJ-employer 
defined benefit plans 

The TPS IS an unfunded scheme Contnbutions to the TPS are calculated so as to spread the cost of 
pensions over employees workmg lives with the Group In such a way that the pension cost IS a 
substantially level percentage of current and future pensionable payroll The contnbubons are 
determined by the Government Actuary on the baSIS of valuations uSing a projected unit method The 
TPS IS a multl-employer scheme but sufficient information is not available to use defined benefit 
accountmg and therefore It IS accounted for as a defined contribution scheme With the amount charged 
to the statement of comprehensive Income being the contnbutJons payable In the year Differences 
between contributions payable In the year and contributions actually paid are shown as either accruals 
or prepayments 

The LGPS IS a funded scheme and the assets of the scheme are held separately Pension schemes 
are measured at fair value and liabilities are measured on an actuanal baSIS usmq the projected unit 
credit method The actuanal valuations are obtained at least tnenruany and are updated at each balance 
sheet date The amounts charged to operating surplus are the current service costs and the costs of 
scheme introductJons. benefit changes. settlements and curtailments They are Included as part of staff 
costs The net Interest cost on the net defined benefit liability/asset is charged to comprehensive mcorne 
and Included within finance costs Re-measurement compnsing actuanal gams and losses and the 
return on scheme assets (excluding amounts mclude In net Interest on the net defined benefit liability) 
are recognised immediately In other comprehensive Income 

Short-term Employment Benefrts 

Short term employment benefits such as salaries and compensated absences (holiday pay) are 
recognised as an expense In the year In which the employees render service to the Group The cost of 
any unused holiday entJtlement the Group expects to pay In future penods IS recognised In the penod 
the employees services are rendered 

Enhanced Pensions 

The actual cost of any enhanced ongomg pension to a former member of staff IS paid by the Group 
annually An estimate of the expected future cost of any enhancement to the onqomq pension of a 
former member of staff is charged in full to comprehensive Income in the year that the member of staff 
retires In subsequent years a charge is made to provisions In the balance sheet usmq the enhanced 
pension spreadsheet provided by the fundIng bodies 

Fixed Asset Investments 

Interests In subsrdianes are Initially measured at cost and subsequently measured at cost less any 
accumulated Impairment losses in the separate financial statements of the college 

Interests In Subsidiaries are assessed for Impairment at each reporting date Any Impairments losses 
or reversals of Impairment losses are recoqrused Immediately In comprehensive income 
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T angible Fixed Assets 

Tangible fixed assets are stated at cost I deemed cost less accumulated depreciation and accumulated 
Impairment losses 

Land and buikimqs 
land and buudmqs are stated at cost (or deemed cost for land and bUildings held at valuaban at the 
date of transrtJon to FRS 102) less accumulated depreciation and accumulated Impairment losses 

Eqinpment 
Equipment cosbng less than £2 000 per ìndivrdual item IS recognised as expenditure In the penad of 
acqutsition All other equipment IS capitalised and recoqmseo at cost less accumulated deprecrauon 
and accumulated Impairment losses 

Deprecœtion and residual values 
Freehold land IS not depreciated Depreciation on other assets is calculated usmq the straiqbt-hne 
baSIS to write off the cost of each asset to ItS estimated residuat value over rts expected useful lives 
as follows 

• Freehold bUIldings - over penods up to 40 years 
• Building Improvements - 10 years 
• Technical equipment - 5 years 
• Motor vehicles - 4 years 
• Computer equipment - 3 years 
• Furmture fixtures and fittings - 5 years 

Residual value IS calculated on pnces prevailing at the reportmg date after esbmated costs of disposal, 
for the asset as If rt were at the age and In the condmon expected at the end of Its useful life 

Subsequent costs Including replacement parts are only capitalised when It IS probable that such costs 
will generate future economic benefits Any replaced parts are then derecoqrused All other costs of 
repairs and maintenance are expense s as Incurred 

Non-Current Assets - Intangible Assets 

Intangible assets are inItially recognised at cost and are subsequently measured at cost less 
accumulated amortisation and accumulated nnpaarnent losses Intangible assets are amortised to the 
statement of comprehensive Income on a strarqht-íme basis over their useful uves and for purchased 
computer software tms IS SIX years 

tmpeuments of fixed assets 

An assessment IS made at each reporting date of whether there are Indications that a fixed asset may 
be Impaired or that an Impairment loss previously recognised has fully or partially reversed. If such 
indications exist an estimate IS made of the recoverable amount of the asset 

Shortfalls between the carrying value of fixed assets and their recoverable amounts beIng the higher 
of fair value less costs to sell and value-in-use are recognised as Impairment losses Impairment of 
revalued assets are treated as a revaluabon loss All other Impairment losses are recoqmsed lO 
comprehensive Income 

Recognised Impairment losses are reversed If, and only If the reasons for the impairment loss have 
ceased to apply Reversals of impairment losses are recognised In comprehensive income or for 
revalued assets, as a revaluation gain On reversal of an impairment loss, the depreciation or 
amortisation IS adjusted to allocate the asset's revised carrying amount (less any residual value) over 
ItS remaining useful life 

Borrowmg costs 

Borrowmq costs are recognised as expenditure In the penad in which they are Incurred 
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Leased assets 

All leases are operating leases and annual rents are charged to comprehensive Income on a straiqht 
line basis over the lease term 

Stock 

Stock IS valued at the lower of their cost and net realisable value being selling pnce less costs to 
complete and sell Where necessary provrsion IS made for obsolete slow-movmq and defecbve stocks 

Financial Instruments 

The Group has chosen to adopt Sections 11 and 12 of FRS 102 In full In respect of financial Instruments 

Fmencœ! assets and fiabl1tties 

Financial assets and financial liabilities are recognised when the Group becomes a party to the 
contractual provisions of the Instrument 

Financial habtlitres and equity are classified according to the substance of the ñnancial Instruments 
contractualobllgatJons rather than the financial Instrument's legal form 

All financial assets and liabilities are Initially measured at transaction price (including transaction costs) 
except for those financial assets measured at fair value through the profit or loss which are Initially 
measured at fair value (which IS normally the transaction pnce excludmg transactlon costs), unless 
arrangement constJtutes a financmg transaction A financial asset or financial lIablhty that IS payable or 
receivable WIthin one year IS measured at the undìscounted amount expected to be received or paid 
net of Impairment unless It IS a financing transaction If an arrangement constrtutes a ñnancmq 
transaction, the financial asset or financial liabIlity IS measured at the present value of the future 
payments discounted at a market rate of Interest for a similar debt Instrument 

Fmanoal assets and financialliabilítJes are offset only when there IS a current legally enforceable right 
to set off the recogmsed amounts and the intention to either settle on a net basis or to realise the asset 
and settle the liabIlity simuìtaneousìy 

De-recoqnitìon of financial assets and liabilities 

A financial asset IS derecogmsed only when the contractual nghts to cash flows expire or are settled or 
substantially all the risks and rewards of ownership are transferred to another party or If some 
significant nsks and rewards of ownership are retained but control of the asset has transferred to 
another party that IS able to sell the asset In its entirety to an unrelated third party A financial liability 
(or part thereof) IS derecoqrused when the obligation speciñeo In the contract IS discharged cancelled 
or expires 

Taxation 

The College is considered to pass the tests set out In Paragraph 1 Schedule 6 Finance Act 2010 and 
therefore it meets the deñruuon of a charitable company for UK corporation tax purposes Accordingly 
the College IS potentially exempt from taxation In respect of Income or capital gains received WIthin 
categones covered by sections 478-488 of the Corporation T ax Act 2010 or Section 256 of the Taxabon 
of Chargeable Gains Act 1992 to the extent that such Income or gains are applied exclusively to 
chantable purposes 

The College IS partially exempt in respect of Value Added Tax so that It can only recover around 3% 
of the VAT charged on rts rnputs Irrecoverable VAT on mputs IS Included in the costs of such Inputs 
and added to the cost of tangible fixed assets as appropriate where the Inputs themselves are tangible 
fixed assets by nature 

The College s subsidiary comparues are subject to corporation tax and VAT In the same way as any 
commercial orqamsation 
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Provisions and contingent liabilities 

Provrsions are recognised when the Group has a present legal or constructive obligaban as a result of 
a past event It IS probable that a transfer of economic benefit will be required to settle the obligation 
and the amount of the obligaban can be reliably measured 

Where the effect of the time value of money IS matenal the amount expected to be required to settle 
the obligation IS recognised at present value usmq a pre-tax discount rate that reflects the nsks specific 
to the liability The unwmdinq of the discount IS recognised as a finance cost In the statement of 
comprehensive Income In the penad It anses 

A contingent liability anses from a past event that gives the Group a possible obligaban whose existence 
will only be confirmed by the occurrence or otherwise of uncertain future events not wholly WIthin the 
control of the Group Contmgent uabnmes also anse In circumstances where a provisron would 
otherwise be made but either It is not probable that an outflow of resources Will be required or the 
amount of the obligation cannot be reliably measured 

Contingent liabilities are not recognised In the balance sheet but are disclosed In the notes to the 
financial statements 

Agency arrangements 

The College acts as an agent in distributing Bursary support funds from the funding bodies Payments 
receIVed from the funding bodies and subsequent disbursements to students are excluded from the 
Income and expenditure of the Group where the Group does not have control of the economic benetit 
related to the transaction 

Critical accounting judgements and estimation uncertainty 

Estimates and judgements are continually evaluated and are based on histoncal expenence and other 
factors including expectations of future events that are believed to be reasonable under the 
circumstances 

Cntical areas of Judgement 

In prepanng these financial statements, management have made the folloWIng Judgements 

Deterrmne whether leases entered into by the Group either as a lessor or a lessee are operating or 
finance leases These decisions depend on an assessment of whether the risks and rewards of 
ownership have been transferred from the lessor to the lessee on a lease by lease baSIS 

CntJcal accountmg estimates and essumpuons 

• Tangible fixed assets 

Tangible fixed assets other than Investment properties are depreciated over their useful lives 
accountmg for residual values where appropriate. The actual lives of the assets and residual values 
are assessed annually and may vary depending on a number of factors In re-assessmq asset lives, 
factors such as technological Innovation maintenance programmes economic utilisation and physical 
condition of the assets are taken Into account Residual value assessments consider Issues such as 
future market conditions and the remaimng life of the asset 

• local Govemment Pension Scheme 

The present value of the local Govemment Pension Scheme defined benefit liability depends on a 
number of factors that are determined on an actuarial basis using a vanety of assumptions The 
assumptions used In determining the net cost (income) for pensions include the discount rate. Any 
changes in these assumptions which are disclosed In Note 23 will Impact the carrying amount of the 
pension liability Furthermore, a roll forward approach which projects results from the latest full actuanal 
valuation performed at 31 March 2019 has been used by the actuary m valumq the pensions liability at 
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31 July 2020 Any differences between the figures denved from the roll forward approach and a full 
actuanal valuation would Impact on the carrying amount of the pension liability 

• lmpairrnent of fixed assets 

The Group considers whether tangible fixed assets are Impaired Where an mdicaton of impairment IS 
Identified the estimation of the recoverable amount of the asset or the recoverable amount of the cash 
generating umt IS required These Wlil require an estimaban of the future cash flow and setecuon of 
appropnate discount rates in order to calculate the net present value of those cash flows 
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3 Funding body grants 
2020 2020 2019 2019 

Group College Group College 
£'000 £'000 £'000 £'000 

Recurrent grants 
Education & Skills Funding Agency Adult 591 591 686 686 
Education & Skills Funding Agency 16-18 5206 5206 5414 5414 
Education & Skills Funding Agency 
Apprentcestuos (funded) 1 841 1841 1 835 1835 
Office for Students 70 70 76 76 

Specific Grants 
Releases of government capital grants 268 268 307 307 
Teacher Pension Scheme contnbution 167 167 
grant 
Strategic College Improvement Fund 4 4 113 113 
HE Grant 2 2 2 2 
Total 8,149 8,149 8,433 8,433 

4 Tuition fees and education 
contracts 

2020 2020 2019 2019 
Group College Group College 
£'000 £'000 £'000 £'000 

Adult education fees 234 234 267 267 
Apprenticeship fees and contracts 38 38 61 61 
Fees for FE loan supported courses 212 212 292 292 
Fees for HE loan supported courses 275 275 302 302 
Total tuition fees 759 759 922 922 
Education contracts 364 364 329 329 
Total 1,123 1,123 1,251 1,251 

The corporation did not receive a coronavirus Job retention grant as no staff were furtouqhed dunng 
the year 31 July 2020 

4A Total grant and fee income 
2020 2020 2019 2019 

Group College Group College 
£'000 £'000 £'000 £'000 

Grant income from the OfS 70 70 76 76 
Grant Income from other bodies 8079 8.079 8357 8.357 

Total grant income 8,149 8,149 8,433 8,433 

5 Research grants and contracts 
2020 2020 2019 2019 

Group College Group College 
£'000 £'000 £'000 £'000 

European Comrrussion 46 46 
Cheshire and Wamngton LEP 5 5 20 20 

Total 5 5 66 66 
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6 Other income 
2020 2020 2019 2019 

Group College Group College 
£'000 £'000 £'000 £'000 

Catenng and residences 6 6 
Other Income generattng acnvmes 22 22 40 40 
Other grant Income 189 189 189 189 
Miscellaneous Income 101 101 105 105 

Total 312 312 340 340 

7 Investment income 
2020 

Group 
£'000 

2020 2019 2019 
College Group College 
£'000 £'000 £'000 

Other Interest receivable 2 2 2 2 

8 Staff costs and key management personnel remuneration - Group and College 

The average number of persons (Including key management personnel) employed by the College 
dunng the year expressed as average head count. was 

2020 2019 
No. No. 

T eaching staff 91 83 
Non-teaching staff 124 136 

215 219 

Staff costs for the above persons 
2020 2019 
£'000 £'000 

Wages and salanes 4353 4257 
Social security costs 386 379 
Other pension costs 1.417 1079 
Payroll sub total 6,156 5,715 
Contracted out staffing services 106 7 

6,262 5,722 
Fundamental restructunng costs - contractual 7 114 
Fundamental restructunng costs - non-contractual 

T otal staff costs 6,269 5,836 

Key management personnel compensation 

Key management personnel are those persons having authority and responsibility for planning 
dlrectmg and controlling the activities of the College and are represented by the Executive Leadership 
Team which compnses the Pnncrpal & Chief Executive Vice Pnncipat (Cumculum and Quality) and 
Vice Pnncipal (Finance and Resources) Staff costs Include compensation paid to key management 
personnel for loss of office 
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Emoluments of key management personnel, Accounting Officer and other higher paid staff 

2020 
No. 

2019 
No. 

The number of key management personnel Including the Accountmg 
Officer was 4 3 

The number of key management personnel and other staff who received annual emoluments excluding 
pension contributions but including benefits In kind. In the followmg ranges was 

Key management Other staff 
personnel 

2020 2019 2020 2019 
No. No. No. No. 

£70001 to £75 000 2 1 
£80001 to £85 000 1 1 
£115001 to £120 000 1 
£125001 to £130 000 

4 3 

Key management personnel (including the Accounting Officer) total compensation IS made up as 
follows 

2020 
£'000 

2019 
£'000 

Salanes - gross of salary sacrifice and waived emoluments 
Benefits In kind 
Employers NatJonallnsurance (or SOCial Secunty contnbuuons) 

292 279 

36 34 

Pension contnbubons 
Total key management personnel compensation 

328 
63 

313 
54 

391 367 

There were no amounts due to key personnel that were waived In the year nor any salary sacnfice 
arrangements In place 

The above emoluments Include amounts payable to the Accounting Officer (who IS also the highest 
paid of key management personnel) ot 

2020 2019 
£'000 £'000 

Salaries paid to Mrs R Kay 129 120 
Benefits In kind 
Employer's National Insurance 16 16 

145 136 
Pension contributions 27 25 
Total 172 161 
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The retanoosrup between the accounbng officer s emoluments expresseo as a mulbple of al other 
employees based on full-ome equivalents IS set out below for both baSIC salary and total 
remuneraban 

2020 2019 
No No. 

Basic salary as a multiple of median baSIC salary of staff 
Total remuneration as a mulbple of median total remuneration of staff 

446 
639 

440 
591 

The pension contnbunons m respect of the Pnnclpal and sentar post-holders are In respect of employer's 
contnbutions to the Local Govemment Pension Scheme and are paid at the same rate as for other 
employees 

The governing body has adopted the Association of College s Senior Staff Remuneraban Code lO July 2019 
and will assess and pay In hne wrth rts pnncipìes In future 

The remuneration package of key management staff Including the Pnncipal and Chief Executive IS subject 
to annual review by the Remuneraban Commrttee of the governing body who use benchmarking Informaban 
to provide objective gUidance 

The Principal and Chief Executive reports to the Chair of the Corporation who undertakes an annual review 
of her performance against the College's overall objectives uSing both qualitative and quantitative measures 
of Performance 

Govemors' Remuneration 

The Accounnnç Officer and the staff member only receive remuneration In respect of services they provide 
undertaking their roles of Principal and staff members under contracts of employment and not m respect of 
their roles as governors The other members of the Corporabon did not receive any payments from the 
College In respect of their roles as govemors 

Dunng the year two govemors (2018/19 - four) with total expenses of £1 761 (2018/19 - £2 200) were paid 
to or on their behalf of travel and subsistence and other out of pocket expenses Incurred in the course of 
their duties 

9 Other operating expenses 

2020 2020 2019 2019 
Group College Group College 
£'000 £'000 £'000 £'000 

T eachmq costs 1 253 1 253 1 172 1,172 
Non-teaching costs 655 655 606 606 
Premises costs 591 591 729 729 
Subcontractor costs 164 164 639 639 
Total 2,663 2,663 3,146 3,146 
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2020 
£'000 

2019 
£'000 

Surplus/(deficit) before taxation is stated after 
charging/(crediting): 

Auditors'remuneration 
Financial statements audit 
Internal audit 

Operating lease rentals 

17 
16 
30 

14 
16 
80 

10 Interest payable and other finance costs - Group and College 

2020 2019 
£'000 £'000 

Interest on bank loans overdrafts 123 132 
Interest on other loans 

123 132 
Net interest on defined pension liability (Note 23) 

LGPS 81 43 
Enhanced Pension 4 4 

Total 208 179 

11 Taxation 

The Group has no corporation tax liability m the current year nor did It In the preceding year Trus IS 
In accordance wrth the College s tax status as outlined in the accountmq policies on page 35 and wrth 
rts legal status as outlined In page 4 of nus document 

12 Tangible and intangible fixed assets (Group and College) 

Intangible Fixed Assets Computer 
Software 

£'000 

Total 

£'000 
Cost 
At 1 August 2019 
Additions 
Transfers 
Disposals 
At 31 July 2020 

38 38 

38 38 

Amortisation 
At 1 August 2019 
Charge for the year 
Eürnmanon In respect of disposals 

12 
6 

12 
6 

At 31 July 2020 18 18 

Net book value at 31 July 2020 20 20 

Net book value at 31 July 2019 26 26 
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12 Tangible and intangible fixed assets (Group and College) (continued) 

Tangible fixed Land& Equipment Assets in the Total 
assets Buildings course of 

construction 
Freehold 

£'000 £'000 £'000 £'000 
Cost 
At 1 August 2019 22,564 2,833 25,397 
Additions 3 257 260 
Transfers 
DIsposals (279) (279) 
At 31 July 2020 22,288 3,090 25,378 

Amortisation 
At 1 August 2019 6,363 2,669 9,032 
Charge for the year 548 138 686 
Transfers 
ElimInabon In respect 
of disposals (31) (31) 
At 31 July 2020 6,880 2,807 9,687 

Net book value at 
31 July 2020 15,408 283 15,691 

Net book value at 
31 July 2019 16,201 164 16,365 

Land and the ECAT building were valued on 31 July 2006 by Dixon Webb. Chartered Surveyors In 
accordance with the RICS Statements of Asset Vaìuanon Pracbce at existmq use value as specialised 
properties and were assessed on a depreciated cost basis Included In the re-valued Land and 
Buildings is an amount ot £800 000 relabng to the land which is not depreciated 

13 Fixed asset investments 

The College owns 100% of the issued ordinary £1 shares ot Cheshire Solubons LImited and 
European Centre for Aerospace Training Limited Both companies are Incorporated In England and 
Wales Cheshire Solutions ceased to trade on 31 October 2000 European Centre tor Aerospace 
T raining Limited has been dormant Since Its incorporabon 

14 Debtors 
2020 2020 2019 2019 

Group College Group College 
£'000 £'000 £'000 £'000 

Amounts tailing due Within one year 

T rade debtors 148 148 118 118 
Prepayments and accrued Income 236 236 277 277 
Amounts owed by the ESFA 279 279 279 279 
Total 663 663 674 674 
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15 Creditors: amounts falling due within one year 

2020 2020 2019 2019 
Group College Group College 
£'000 £'000 £'000 £'000 

Bank loans and overdrafts 120 120 115 115 
T rade credrtors 591 591 377 377 
Other taxanon and social secunty 194 194 190 190 
Accruals and deferred Income 544 544 689 689 
Government grants (capital) 459 459 459 459 
Amounts owed to the ESF A 268 268 
Total 1,908 1,908 2,098 2,098 

16 Creditors: amounts falling due after one year 

2020 2020 2019 2019 
Group College Group College 
£'000 £'000 £'000 £'000 

Bank loans 1282 1282 1 372 1,372 
Government grants (capital) 11,681 11,681 12140 12140 
Total 12,963 12,963 13,512 13,512 

17 Maturity of debt 

Bank loans and overdrafts are repayable as follows 

In one year or less 
Between one and two years 
Between two and five years 
In five years or more 
Total 

2020 
Group 
£'000 

120 
128 
434 
720 

2020 
College 

£'000 
120 
128 
434 
720 

2019 
Group 
£'000 

115 
122 
415 
835 

2019 
College 
£'000 

115 
122 
415 
835 

1,402 1,402 1,487 1,487 

The bank loan at 8 4325% repayable by instalments falling due between 1 August 2015 and 1 May 
2029 totalling £1.401,994 IS secured on Macclesfield College Campus Park Lane, Macclesfield, 
SK118lF 

44 



Macclesfield College 

18 Provisions for liabilities 

Group and 
College 

Defined Benefit Enhanced Total 
Obligations (Note 23) Pensions 

£'000 £'000 £'000 

At 1 August 2019 3,609 193 3,802 

Utilised In the year (491) (14) (505) 
Ademonat provision m the year 2325 (7) 2318 
Reversed In the year 
At 31 July 2020 5,443 172 5,615 

The enhanced pensron provrsion relates to the cost of staff who have already left the College s employ 
and cornrrutments for reorganisation costs from wtuch the College cannot reasonably Withdraw at the 
balance sheet date Thrs provision has been recalculated In accordance with gUIdance issued by the 
fundIng bodies 

The principal assumpbons for trus calculabon are 
2020 2019 

Pension Increase rate 
Salary Increase rate 
Discount rate 

21% 
28% 
14% 

2.4% 
27% 
21% 

19 Consolidated analysis of changes in net funds 

Cash In hand and at bank 
Bank overdrafts 
Debt factonng 

Other Changes 
in market At1 New non- value and August Cash finance cash exchange At 31 July 

2019 flow leases changes 2020 
£'000 £'000 £'000 £'000 £'000 £'000 

800 355 1 155 

800 355 1 155 

Bank loans 
Finance leases 
Current asset Investments 

(1487) 85 (1402) 

(687) 440 (247) Net debt 
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20 Notes to the cash flow statement 

Reconciliation of surplus after tax to net cash (used in) I generated from operations 

Deficit I surplus after tax for the year 
Adjustment for 
Taxabon 
Deprecianon 
Investment Income 
Interest payable 
Loss on sale of fixed assets 
Decrease I increase In provisions 
Pensions costs less contnbutJons payable 
Operating cash flow before movements In workinq capital 

2020 2019 
£'000 £'000 
(127) 227 

692 704 
(2) (2) 
208 179 

(137) 
(21 ) 6 
463 272 

1076 1386 

4 (4) 
11 (80) 

(655) {820} 
436 482 

Decrease I (Increase) In stocks 
Decrease I (Increase) In trade and other debtors 
Decrease In trade and other creditors 
Cash generated from operations 

21 Capital commitments 

Group and College 
2020 2019 
£'000 £'000 

Commitments contracted for at 31 July 

22 Commitments under operating leases 

The total future minimum lease payments under non-cancellable operating leases are as follows 

2020 
£'000 

2019 
£'000 

Payments due 
Not later than one year 
Later than one year and not later than five years 
Later than five years 
Total 

26 
3 

28 
29 

29 57 

23 Retirement benefrts 

The College's employees belong to two pnncípaí post-employment benefit plans The Teachers' Pension 
Scheme England and Wales (TPS) for academic and related staff and the Local Govemment Pension 
Scheme (LGPS) for non-teaching staff which IS managed by Cheshire West and Chester Council Both are 
multJ-employer defined-benefit plans 
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Total pension cost for the year 

T eachers Pension Scheme contnbutions paid 
Local Govemment Pension Scheme 

Contnbutions paid 
FRS 102 (28) charge 

Charge to the Statement of Comprehensive Income 

2020 
£'000 

438 

469 475 
489 299 ---- 

958 

21 
1,417 

2019 
£000 

299 

774 

Enhanced pension charge to the Statement of 
Comprehensive Income 
Total Pension Cost for Year within staff costs 

6 
1,079 

The pension costs are assessed In accordance with the advice of independent qualified actuanes 
The latest actuanal valuaban of the TPS was 31 March 2016 and of the LGPS 31 March 2019 

There were no outstanding or prepaid conmbunons at either the beginning or the end of the financial 
year Contributions amountmg to £102 763 (2019 £86 000) were payable to the scheme at 
31 July 2020 and are Included wrthln creditors 

Teachers' Pension Scheme 

The Teachers Pension Scheme (TPS) IS a statutory contributory defined benefit scheme govemed 
by the Teachers Pensions Regulations 2014 The TPS IS an unfunded scheme and members 
contribute on a pay as you go basis - these contributions along WIth those made by employers are 
credited to the Exchequer The TPS IS a rnulti-employer pension plan and there IS insufficient 
mformanon to account for the scheme on a defined benefit plan so It IS accounted for as a defined 
contribution plan 

Valuation of the Teachers' Pension Scheme 

Not less than every four years the Govemment Actuary ("GA") usmq nonnal actuanal pnnciples 
conducts a format actuarial review of the TPS The aim of the review IS to specify the level of future 
contributions Actuanal scheme valuabons are dependent on assumptions about the value of future 
costs design of benefits and many other factors 

The latest actuarial valuation was earned out as at 31 March 2016 and In accordance WIth The Public 
Service Pensions (Valuallons and Employer Cost Cap) DIrections 2014 except It has been prepared 
follOWing the Government's decision to pause the operation of the cost control rnecharnsms at the nme 
when legal challenges were still pending 

The valuation report was published in April 2019 The key results of the valuation and subsequent 
consuítanon are 

Total scheme liabilitIes for service (pensions currently payable and the estimated cost of future 
benefits) of £218 billion 
Value of notional assets (esttmated future contnbuhons together with the proceeds from the 
nononaì mvestrnents held at the valuation date) of £196 billion 
Nobonal past service deficit of £22 billion 
Discount rate IS 2 4% In excess of CPI 

As a result of the valuaban new employer contnbuuon rates were set at 23 68% of pensionable pay 
from September 2019 onwards (compared to 16.48% dunng 2018/19) OtE has agreed to pay a teacher 
pension employer contribubon grant to cover the aodmonal costs dunng the 2019/20 acaderrnc year 
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However legal challenge to the 2015 public sector pension reforms could have a further Impact on the 
scheme which would have retrospective application 

The pension costs paid to TPS In the year amounted to £588630 (2019 £452000) 

Local Government Pension Scheme (LGPS) 

The LGPS IS a funded defined-benefit plan WIth the assets held In separate funds administered by Cheshire 
West and Chester Council The total contnbutJon made for the year ended 31 July 2020 was £610 619 of 
which employer's contnbuuons totalled £469241 and employees contnbubons totalled £141 378. The 
agreed contnbution rates for future years are 245% for employers and range from 55% to 12 5% for 
employees depending on salary 

Principal Actuarial Assumptions 

The following information IS based upon a full actuarial valuaban of the fund at 31 March 2016 updated to 
31 July 2020 by a qualified Independent actuary 

At 31 July 
2020 

At 31 July 
2019 

Rate of Increase In salanes 
Future pensions Increases 
Discount rate 
Commutation of pensions to lump sums 

28% 
21% 
14% 
50% 

27% 
24% 
21% 
50% 
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The average Irte expectancy for a pensioner retmnq at 65 on the reporting date IS 

At 31 July At 31 July 
2020 2019 

Retmng today Years Years 

Males 21 2 223 
Females 236 245 

Retmng In 20 years 
Males 21 9 239 
Females 25 O 265 

The College's share of the assets In the plan at the balance sheet date were 

Fair value at 
31 July 2020 

£'000 

Fair value at 
31 July 2019 

£'000 

Equity Instruments 
Debt Instruments 
Property 
Cash 
Total fair value on plan assets 

5646 
5515 
, 313 
656 

5.468 
5468 
972 
243 

13130 12.151 

Actual return on plan assets 323 557 

Amounts recognised in the Statement of Comprehensive Income in respect of the plan are as 
follows: 

Current service cost 
Past service cost 
Net interest on the net defined benefit pension liability 
Total 

2020 2019 
£'000 £'000 

988 727 
(41 ) 47 
81 43 

1028 817 

2020 2019 
£'000 £'000 

15759 12275 
988 727 
(41 ) 47 
341 353 
140 137 

(234) (196) 
1620 2417 

18,573 15,760 

Changes in the present value of defined benefit obligations 

Defined benefit obligations at start of period 
Current service cost 
Past service cost 
Interest cost 
Contributions by scheme participants 
Experience gains and losses on defined benefit obligations 
Benefits paid 
Plan introductions changes curtailments and settlements actuanal 
(gains) I losses 
Defined benefit obligations at end of period 
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Changes in fair value of plan assets 

Fair value of plan assets at start of period 
Interest Income 
Return on plan assets (excluding net interest on the net defined benefit 
liability) 
Employer contnbutions 
Contnbutions by scheme participants 
Estimated benefits paid 
Fair value of plan assets at end of period 

2020 2019 
£'000 £'000 

12150 10868 
260 310 

323 557 
491 475 
140 137 

(234) (196) 
13,130 12,151 

The current valuaban does not reflect the expected Increase In benefits and therefore liability as a result 
of Guaranteed Mlntmum Pension (GMP) equalisation between men and women which IS required as a 
result of the removal of the Additional State Pension Methodologies for a long-term solution are still 
being investigated by the Government as set out In the published (January 2018) outcome of the 
Government Consultabon 'Indexabon and Equansanon of GMP In Public Service Pensions Schemes 
and therefore the expected Impact cannot be reliably estimated and consequently no provision I liability 
has been recoçmsed 

LGPS pension scheme üabumes Includes an assessment provided by the Actuary of the likely Impact 
of the McCloud Judgment on defined benefit obligations wrthm the scheme This follows the 
Government s reforms to public service pensions In 2015 and associated protection extended to 
members In December 2018 the Court of Appeal ruled that transruonaí protection afforded to specific 
members amounted to unlawful discnrnmanon and the subsequent Government announcement In July 
2019 confirmed that ttus should be extended to all main public service pensions 

A gain of £41 000 recognises the potential Impact of the McCloud judgment and IS recognised wrthm 
defined benefit obligations - past service costs 

24 Related party transactions 

No governor has received any remuneration or waived payments from the College or rts subsidiaries 
dunng the year (2019 None). 

Transactions with associates 

The Macclesfield Academy 

The College IS the sponsor for the Macclesfield Academy a company limited by guarantee and an 
exempt charity The College charged The Macclesfield Academy £5057 (2019 £5057) This 
represents the cost of mobile phones. reprographics costs and postage charges 

The Macclesfield Academy charged the College £22 413 (2019 £25.378) for the College's share of 
the Sports Hall operating costs The amount outstanding included m the creditors at 31 July 2020 was 
£14217 (2019: Erul) 

Park Lane School 

The College charged Park Lane School £39.797 (2019 £42228). This represents the costs of the 
Estates Manager's salary school meals water charges and tuition fees The amount outstanding 
included withm debtors at 31 July 2020 was £3.119 (2019 £6.535). 

Ash Grove School 

The College charged Ash Grove School £250 (2019 £725) for student tumon fees 
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North Cheshire Chamber of Commerce 

The College paid £4 615 (2019 £ 1 044) for Subscnption and student sponsorship fees 

Key management compensatìon disclosure IS given In Note 8 

25 Amounts disbursed as agent 

Leamer Support funds 

Funding body grants - 16-19 bursary support 
Other funding body grants 
Interest eamed 

2020 2019 
£'000 £'000 

228 209 

228 209 
(186) (196) 
(10) (10) 

32 3 

Disbursed to students 
Administration costs 

Balance unspent as at 31 July 2020 included In creditors 

Funding body grants are available solely for students In the majority of Instances the College only 
acts as a paying agent In these crcumstances. the grants and related disbursements are therefore 
excluded from the Statement of Comprehensive Income 
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INDEPENDENT REPORTING ACCOUNTANT'S REPORT ON REGULARrTY TO THE 
CORPORATION OF MACCLESFIELD COLLEGE AND THE SECRETARY OF STATE FOR 
EDUCATION ACTING THROUGH EDUCATION AND SKILLS FUNDING AGENCY 

Conclusion 
We have camed out an engagement In accordance with the terms of our engagement letter dated 28 
October 2020 and further to the requirements of the grant funding agreements and contracts With the 
Education and Skills Funding Agency (the ESFA). to obtain limited assurance about whether the 
expenditure disbursed and Income received by Macclesfield College dunng the penod 1 August 2019 
to 31 July 2020 have been applied to the purposes Identified by Parliament and the financial 
transactions conform to the authorities which govern them. 

In the course of our wor1< nothmg has come to our attention which suggests that In all matenal respects 
the expenditure disbursed and income received dunng the penod 1 August 2019 to 31 July 2020 has 
not been applied to purposes intended by Parliament and the financial transactions do not conform to 
the authontles wtuch govern them 

Basis for conclusion 
The framewor1< that has been applied IS set out in the Post-16 Audit Code of Practice (the "ACoP) 
ISSUed by the ESFA In line with trus framewor1<, our work has specifically not considered Income 
received from the main funding grants generated through the tndrvrduaüsed Leamer Record (ILR) 
returns for which the ESFA has other assurance arrangements In place 

We are independent of Macclesfield College In accordance with the ethical requirements that are 
applicable to trns engagement and we have fulfilled our ethical reotnrements In accordance WIth these 
requirements We believe the assurance evidence we have obtained IS sufficient to provide a baSIS for 
our conclusion 

Responsibilities of Corporation of Macclesfield College for regularity 
The Corporation of Macclesfield College IS responsible, under the grant funding agreements and 
contracts with the ESFA and the requirements of the Further & Higher Education Act 1992, subsequent 
legislation and related regulations and gUidance for ensunng that expenditure disbursed and Income 
received is apphed for the purposes intended by Parliament and the ñnanciat transactions conform to 
the autnonnes which govern them The corporation of Macclesfield College IS also responsible for 
preparing the Govemmg Body's Statement of Regulanty, Propnety and Compliance 

Reporting accountant's responsibilities for reporting on regularity 
Our responsibilities for trns engagement are established in the United Kingdom by our profession s 
ethical guidance and are to obtam lirníted assurance and report In accordance with our engagement 
letter and the requirements of the ACoP 

The objective of a hrmted assurance engagement IS to perform such procedures as to obtain Information 
and explanations in order to provide us with sufficient appropnate evidence to express a negatrve 
conclusion on regularity A limited assurance engagement IS more limited in scope than a reasonable 
assurance engagement and the procedures performed vary In nature and timing from, and are less In 
extent than for a reasonable assurance engagement consequently a limIted assurance engagement 
does not enable us to obtain assurance that we would become aware of all signIficant matters that 
mIght be identified in a reasonable assurance engagement Accordingly. we do not express a positive 
opiruon 

We report to you whether anythIng has come to our attentJon In carrymg out our wor1< which suggests 
that in all material respects, expenditure disbursed and income received during the penod 1 August 
2019 to 31 July 2020 have not been applied to purposes intended by Parliament or that the financial 
transactions do not conform to the authonties which govern them 

Our work Included identification and assessment of the design and operational effectiveness of the 
controls, policies and procedures that have been implemented to ensure compliance with the framewor1< 
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of authontJes mcíudinq the specific requirements of the grant funding agreements and contracts with 
the ESFA and high level financial control areas where we Identified a matenal irregularrty IS likely to 
anse. We undertook detailed testing on a sample baSIS on the Identified areas where a matenal 
Irregularrty IS likely to anse where such areas are In respect of controls pohcies and procedures that 
apply to classes of transactions 

This work was Integrated With our audit of the financial statements and evidence was also denved from 
the conduct at that audit to the extent rt supports the regulanty concluston 

Use of our report 
This report IS made solely to the Corporation of Macclesfield College and the Secretary of State for 
Education acting through the ESF A In accordance With the terms of our engagement letter Our work 
has been undertaken so that we might state to the Corporation of Macclesfield College and the 
Secretary of State for Education acting through the ESFA those matters we are required to state in a 
report and for no other purpose T o the fullest extent permitted by law we do not accept or assume 
responsibility to anyone other than the Corporation of Macclesfield College and the Secretary of State 
for Educabon acting through the ESFA tor our work for ttns report or for the conclusion we have formed 

RSM UK AUDIT LLP 
Chartered Accountants 
Bluebell House 
Bnan Johnson Way 
Preston 
PR2 5PE 

16 December 2020 
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